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Reporting period: January 22, 2025 - July 22, 2026

Human Rights Vision Group (HRVG), a DBA of International Dreams for Human Rights Inc.™, presents this executive report
documenting 18 months of accelerated institutional growth, expanding partnership engagement, disciplined program
development, and strengthened organizational readiness.

Executive growth narrative

From an early-stage institutional platform, HRVG has moved rapidly to establish a credible executive identity, professional
partnership infrastructure, a growing cross-sector engagement pipeline, branded institutional resources, and public accountability
frameworks. This progress positions HRVG to convert strategic relationships and well-developed concepts into responsibly
governed, fundable, and measurable initiatives.

Success demonstrated through institutional growth

Executive readiness

Professional systems, policies, proposals, public resources, and decision-ready partnership materials developed during the
reporting period.

Expanding institutional reach

Cross-sector engagement spanning community organizations, public institutions, counties, academic partners, and prospective
collaborators.

Responsible growth

Ambitious development supported by clear safeguards, approval pathways, due diligence, and honest separation of opportunities
from completed outcomes.

This report does not claim an independent financial audit, verified beneficiary totals, confirmed funding awards, or completed program outcomes
unless separately supported by authorized evidence.
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Accelerated institutional milestones

Executive identity established

HRVG was developed as the public-facing DBA of International Dreams for Human Rights Inc.™, under the leadership of its
President & Global Executive Director.

Executive communications platform

A professional suite of branded briefs, proposals, endorsement requests, partnership letters, meeting guides, capability materials,
and institutional templates was developed.

Institutional resource platform

HRVG established a structured public resource library spanning governance, compliance, safeguarding, programs, research,
partnerships, reporting, due diligence, and media resources.

Accountability orientation

Public frameworks were prepared to support accurate reporting, document control, safeguarding, governance, research integrity,
and responsible partnership development.

Growing partnership and program-development pipeline

Community-sector engagement

Exploratory partnership materials were developed for community-serving organizations, including a meeting brief and partnership
letter for New Dawn Shelter in Gladwin, Michigan.

County and public-sector outreach

Collaboration letters and proposal materials were developed for prospective county-level engagement in Kenya, with concepts
subject to local review, endorsement, and written agreements.

Academic collaboration

A multidisciplinary education partnership proposal and endorsement request were prepared for prospective university engagement.

These activities demonstrate institutional readiness and a developing collaboration pipeline. They do not, by themselves, constitute executed
partnerships, endorsements, funding awards, or program delivery.
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Governance and compliance commitments

Authority and approvals

Material representations, agreements, budgets, endorsements, and commitments should be reviewed and authorized by the
appropriate institutional officer.

Ethics and conflicts

HRVG expects disclosure of conflicts, rejection of bribery and improper influence, protection from retaliation, and accurate
representation of institutional status.

Records and due diligence

Registration, governance, financial, safeguarding, and operational records should be version controlled and released at an
appropriate public, request-only, confidential, or archived level.

Safeguarding and responsible programming

Protection commitment

HRVG rejects exploitation, abuse, harassment, trafficking, retaliation, discrimination, and misuse of authority or access to
communities.

Safe design

Proposed activities should include risk assessment, informed consent, privacy protections, screening, training, reporting pathways,
referrals, and incident-response responsibilities.

Financial accountability

Stewardship standard

Budgets, procurement, payments, restricted resources, and reporting should use documented controls, authorization thresholds,
separation of duties, and traceable records.

No independently audited financial statements are included in this report. HRVG should describe financial information as audited only after an
independent professional has completed and issued the relevant report.
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Executive priorities for the next growth stage

Formalize governance

Complete and approve the governing instruments, core policies, delegations, committee responsibilities, conflict disclosures, and
compliance calendar appropriate to the legal entity.

Advance qualified partnerships

Move priority relationships from exploratory discussion to due diligence, approved proposals, endorsements where required,
written agreements, and joint workplans.

Strengthen evidence systems

Adopt program indicators, baseline requirements, participant-protection standards, data-quality checks, feedback channels, and
periodic results reviews.

Build financial readiness

Maintain budgets, controls, supporting records, funding restrictions, procurement documentation, and independent professional
review as organizational activity grows.

Publish responsibly

Release only approved and current documents, clearly distinguish plans from results, and correct public information when
circumstances change.

Executive leadership statement

HRVG has advanced quickly from institutional formation to a visible, professionally equipped, partnership-ready platform. We
enter the next stage with momentum, an expanding network of opportunities, and a disciplined commitment to ethical growth,
public accountability, and measurable benefit. Our ambition is substantial; our approach is structured; and our success will
continue to be demonstrated through credible relationships, responsible execution, and evidence-based results.

Public institutional report. This document may be shared for partnership, funding, research, and due-diligence purposes with appropriate
attribution.

Respectfully presented,

Dr. Josephine Stegeman
President & Global Executive Director

Human Rights Vision Group (HRVG)


